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lowa Family Friendly Workplace Act

lowa consistently ranks as a state with one of the highest rates of families with full parental participation in the
workforce. lowa women are in the workforce at a rate much higher than the national average (67% IA, 59% US). The
lowa Department of Human Rights is advocating for employers to make a reasonable accommodation for any
employee who is breastfeeding to be able to use her regular, unpaid break time to express milk in a place other than a
toilet stall, and for them to access existing state resources if they need assistance to make accommodations.

The majority of employers with employees who breastfeed already do support lactation in a number of ways, but a
law is necessary because some lowa employers are not now making an effort at reasonable accommodation. A nursing
mother who is not allowed to express milk on her break time or who must do so in a toilet stall faces a number of
challenges, from reduction of milk supply for her infant to contamination of the milk she takes home.

Some Benefits of Breastfeeding to Employees and their Families and the State of lowa

e Significant health benefits for infants, such as lower rates of diabetes, leukemia, and ear and respiratory infections
e Decreased risk of diabetes, breast and ovarian cancer for mothers

e Lower health care costs and improved public health

Public Health Authorities Recommend Breastfeeding

e The American Academy of Pediatrics recommends breastfeeding for the first year of an infant’s life

e lowa’s 2006 rate of breastfeeding for infants at six months lags the national rate by a full ten percent (33.2% IA;
43.4% US), according to the CDC

e lowa ranks 37" nationally for rates of breastfeeding

o  While 68% of new lowa mothers initiate breastfeeding, fewer than half are still doing so after six months

What are the benefits to employers for accommodating breastfeeding?
e lactation support saves money for employers through lower health care costs and less absenteeism
e  Multiple studies have found specific employer benefits, including:
O Health care costs were three times less for mothers in the company’s lactation program than for those
who were not, with an average annual savings of $2,146 per participant (Mutual of Omaha)
0 Aetnafound 51,435 of savings per breastfed infant during the first year of life
O Lactation support results in a 77% reduction in lost work time due to infant illness, and even improves the
attendance of fathers
0 A 2006 study of 9 companies with lactation support found a 94.2% employee retention rate after
maternity leave absence (59% national average)

What might an employer have to do to provide a reasonable accommodation?
e The bill defines “reasonable accommodation,” and it does not require a lactation room
e Examples of accommodations might include, but not be limited to, any of the following:
0 Access to a storage or conference room with a locking door when not in use;
0 Afew extra minutes for break, if walking to a more distant private room is necessary; or,
0 A company policy that allows her to discreetly express milk in her car or a company vehicle if on the road
or at a work site.
e The bill also directs employers who need assistance in making a reasonable accommodation to lowa Workforce
Development’s website, where they will be able to access information supplied by IDPH and DHR or be referred to
those agencies for further expertise, if needed.
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