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It is disappointing to see that Iowa’s working women continued to make less than men last year.
  A recently released Iowa Policy Project study shows the gap between male and female earnings in Iowa actually widened between 2006 and 2007. Iowa women made about 78 cents for every dollar men made in 2007. The gap was most pronounced at the upper end of the wage scale — about $6 per hour.
  The figures are a measure of the median wage — meaning half the workers are earning more and half are earning less. They don’t take into account the number of hours worked, how educated a worker is or how long they have been employed.
  Researchers said Iowa women still earn less than men with similar education or of a similar age, but by varying degrees.
  According to the Iowa Commission on the Status of Women, the wage gap is smallest among young Iowa workers with bachelor’s degrees. The median income in 2006 for those full-time female workers was only 6 percent shy of their male counterparts. That’s a good sign.
  But the gap widened again among professional women in their 30s, according to the commission. It remains to be seen whether these younger woman workers will con tinue to keep pace or even gain on their male peers as they age.
  Although the gap in earnings has narrowed over the past few decades (in 1981, Iowa women made a measly 59 cents on the dollar), it also can seem stubbornly persistent. But does it mean women are being discriminated against? That’s harder to say.
  A true apples-to-apples wage comparison is difficult. Men and women tend to have different work histories, work different amounts and at different occupations. Women also are still far less likely to study for and secure high-paying science, engineering and technology jobs or to negotiate for a higher wage once they are hired at any job.
  Iowa’s women work more parttime jobs and more lower-paying jobs than their male peers. They’re more likely to work fewer hours or take time away from the work force to balance demands of family life.
  The question that remains unanswered: Are those workplace differences the result of women’s choices or of necessity?
  Rachel Scott, division administrator of the Iowa Commission on the Status of Women, told us 60 percent of Iowans who work two or more part time jobs are women. Wages are low in fields where women dominate. An average car detailer, she said, makes about three times the pay of a preschool teacher.
  Clearly part of the gap, then, is not only because of women’s educational and employment choices, but also the way we value work.
  The National Committee on Pay Equity has a guide to help employers examine their pay policies. You can find more information on its Web site: www.pay-equity.org Also keep in mind that a larger percentage of Iowa’s women work compared with women in nearly every other state — they make up almost half the state’s work force.
  They deserve a full day’s pay for a full day’s work.

